We examine the effects of auditor's competence, auditor-auditee relationship, Only auditor-auditee relationship affects the independence in both the ministries, and only auditor's competence affects the objectivity in both the ministries. Thus, we agree that auditors' competence and auditor-auditee relationship are two most important factors in determining both the independence and objectivity of internal auditors in Indonesian government entities.
Introduction
Apparently, government institution performances have withdrawn public's attention and become a current issue. Back to 20 years ago, the public was not aware of government programs such as government activities until the result of the programs.
However, since the transparency of information is easy to access nowadays, today's ICIFEB society is equipped and informed to question government's performance, such as the government's budget plans on projects and how the government plans to exercise the income from tax and other sources of income. Moreover, this is the right of the citizens since taxes and other sources of income are collected directly and indirectly from them. It is a responsibility of every government institution to show to the public their accountability report through audited financial report as a potent source of public information.
There is a slight change of orientation in conducting government activities along Accountability Audit. According to these laws, the government should be conducted with the principle of result-oriented, rather than input-oriented (budget).
With the aforementioned conditions, auditors, both external and internal, have a significant role in providing publics' need of information regarding the financial activities of government, such as in the central government, the level of ministry and local government. In providing that information, there are several characteristics that must be accomplished by both internal and external auditors, including independence and objectivity. Furthermore, independence and objectivity are two of the basic assumptions to represent the value and credibility of auditor's service. Auditor's independence is the cornerstone of audit profession [27] .
Auditors should comply with two elements of independence, which are independence in mind and independence in appearance. The challenges on internal auditors is to appear independent since their clients are mostly (or absolutely) the organization where they are working, not to mention they are in a different department and they are working within the organization. Internal auditor's unique characteristics, in which they provide both assurance service within the organization and consultancy service to the managers, have become a consequential debate as internal auditors are easy to be placed in a conflict situation [32] . There has been quite an amount of research regarding the independence and objectivity of auditors, but most of them took external auditors as objects. However, for an internal auditor, mainly the internal auditor for Government Organizations, such researches are rarely conducted.
Based on the Ministry of Domestic Affairs' website, on May 26, 2017, Corruption Eradication Commission (KPK) set a meeting with the Ministry of Domestic Affairs to discuss a re-enforcement of the roles of Government Internal Supervisory Apparatus (APIP) in eradicating corruption. According to KPK, APIP's role to corruption eradication is still low because currently, the authority of APIP is under their own organization DOI 10 .18502/kss.v3i8. 2524 Page 412 ICIFEB instead of being an independent entity. The main issue brought by the KPK about the re-enforcement of APIP is about their independence. The Ministry of Domestic Affairs is asked to redesign the organization of APIP to be more independent. Other than that, re-enforcement of the human resource and budget sufficiency also need to be the main concern of this program. To increase the quality of the APIP in eradicating corruption, the government must first know the factors that affect independence and objectivity of the auditors so that they can design a strategy to re-enforce the human resource, in this case, the internal auditors. does not mean that they often meet outside the work or they have a personal relationship other than auditor-client relationship. It means that they could keep their independence, whether in fact or in appearance, so that they could also maintain their objectivity in doing their job.
Literature Review and Hypothesis

Internal auditor in Indonesian government context
Internal audit is an independent and objective activity in the form of assurance and consulting activities, designed to give value added and to enhance the operational quality of an organization (auditee). This activity helps the organization (auditee) to reach their goals with a systematic and organized approach to evaluate and improve the efficiency of risk-management process, control and public-sector governance [19] .
Government internal audit standard is the criteria or minimum quality requirement to perform internal audit task, and compulsory for Indonesian government internal auditor (Finance and Development Supervisory Agency, 2013). pendence.
An auditor should be perceived to be independent both in fact and in appearance 
Objectivity
Mutchler (2001) defines objectivity as a state of mind that biases do not inappropriately affect assessments, judgments and decisions. Objectivity is at the heart of auditor's value to society to provide an unbiased opinion on the fairness of financial statements in fact or in appearance, such disruption has to be reported to their superior. They are obliged to report regarding the existence and/or the interpretation about that the conflict of interests, dependence or biases. The auditor mentioned must be replaced with another auditor whose independence and objectivity are unquestioned.
Objectivity has a significant credit in an audit task. If auditor acts subjectively toward their client, the audit report would be either favorable or unfavorable to the auditee. In some cases, when objectivity is absent during the audit task, the report only consists of things that incriminate the auditee without proper evidence. This kind of audit quality will mislead the decision-making process because of information biases contained in the audit report.
Professional competence toward independence and objectivity
An audit must be carried out by a professional staff that has the necessary education, training, experience and professional qualifications to conduct the full range of audits Auditors who identify audit as their profession tend to internalize the norms and values of their profession [7] . Consequently, auditor's professional identification will encourage their professional behavior and objectivity [21] . Independence and objec- 
Variable, operational and measurement
In this research, the author uses two dependent variables, which are independence and objectivity of the internal auditor, and five independent variables, which are professional competence, professional identification, auditor-auditee relationship and topmanagement support. Questionnaires were distributed to internal auditors in the Ministry of Finance and the Ministry of Religious Affairs in Indonesia. There were 31 items question in the questionnaire, with Likert scale of 4 (strongly disagree-strongly agree).
In most questions, strongly disagree is scored 1 and strongly agree is scored 4. The summary for each variable can be seen in Table 2 .
Data analysis method
The analysis method in this research uses multivariate linear regression analysis to 
Descriptive analysis and correlation
To know the mean, minimum and maximum value, and the standard deviation of the data for each variable, descriptive statistic is conducted. The summary for the descriptive statistic results can be seen in Table 3 .
From The correlation test is conducted by using Pearson Correlation. As seen in Table 4 , the relationship among variables is strong and linear, because the value of the correlation is close to 1. The significant value less than 0.05 shows the existence of significant relationship between independent variable and dependent variable in the research. 
ICIFEB
Multivariate linear regression
Coefficient of regression for professional competence has a positive value of 0.283 or 28.3 percent for independence and 0.491 for objectivity and has a significance value of 0.000 for both independence and objectivity. It means that the professional competence positively affects the internal auditors' independence, so an increase in professional competence will improve internal auditors' independence.
Professional identification has a negative value of coefficient of regression of 0.032 with a significance 0.532 for independence, and for objectivity, the value of coefficient ICIFEB 
Additional findings
The variables that have significant effects toward internal auditor's independence are From Table 5 , it can be found that only professional competence and auditorauditee relationship have significant value toward objectivity of the internal auditor.
The coefficient correlation for professional competence is 0.383 with a significance value of 0.000, and for auditor-auditee relationship, the coefficient correlation is 0.436 with a significance effect of 0.000. Variables other than professional competence and auditor-auditee relationship have no significant effect toward objectivity. In other words, the increase of professional competence and/or the increase of relationship quality between internal auditor and their auditee will improve the objectivity of internal auditor in the Ministry of Finance.
From Table 5 , it can be found that the only variable that has a significant effect toward independence of internal auditor in Ministry of Religious Affairs is auditorauditee relationship with a coefficient correlation of 0.235 and a significance value of 0.015. All of the other variables do not affect the independence of an internal auditor.
Auditor-auditee relationship has a positive effect, in other words, the better the quality ICIFEB of relationship between internal auditor and their auditee, the more improved the independence of internal auditor in the Ministry of Religious Affairs.
Hence, it can be concluded from Table 5 that there are three variables that affect the objectivity of internal auditors in the Ministry of Religious Affairs, which are professional competence and top-management support. Auditor-auditee relationship and professional identification do not affect objectivity significantly. Professional competence has a coefficient correlation of 0.553 and a significance value of 0.000, it means that the more the competence of an auditor, the more objective he/she is.
Top-management support has a coefficient correlation of 0.284 with a significance value of 0.021, it means that top-management support has a positive effect toward internal auditors' objectivity in the Ministry of Religious Affairs. In other words, the higher the support from the top management, the more objective the internal auditors will be.
Discussion
The result shows that institution where the internal auditors work has a significant effect toward both independence and objectivity. The Ministry of Finance as the Chief Financial Officer also plays as a role model for other government entities. Because their job is to manage the state's financial resources, it is understood that the human resource inputs for the Ministry of Finance is higher than that of the Ministry of Religious Affairs. The selection is more difficult, more complicated, and they even have a special college to provide the needs for qualified human resource. Hence, the higher the quality of the auditor, the better they understand independence and objectivity and the importance of them. Finance is known to be more professional, has more integrity about their job and is more efficient. As for their role as CFO, they need to be the example of a good governance, particularly in financial management.
In general, professional competence positively affects both the independence and the objectivity of internal auditors. This finding supports the study of Alzeban (2014) and Ma'ayan and Carmeli (2015), but it contrast to the findings of Cohen and Sayag (2010) who say that professional competence has no effect toward internal auditors'
effectiveness. An auditor is said to be competent in their field when they have sufficient education, training and/or experience in the auditing field. The more they are However, the special case is that the professional competence does not affect the independence of internal auditors in the Ministry of Religious Affairs. It can indicate as a good or a bad thing. In a good case, internal auditors would understand the importance of independence regardless their level of competence, so whether they are competent or not, they will keep their independence in mind and in appearance. In the bad case, they do not understand the importance of independence by heart, so the increasing of knowledge they got from formal education or experience does not improve their independence from time to time. Top management is the party who hires and pays the internal auditor to work in the organization. Therefore, there is a gratitude attitude in internal auditors toward the top management. It is difficult to be independent in appearance for internal auditor because their client is their organization itself and the leaders are the same top management. Hence, the more support from the top management will not improve the independence of internal auditors.
Support from the top management could be in the form of sufficient facilities and budget, attention given toward internal auditors' activity, or involvement of the top management in the internal audit work. Sufficient budget means higher chance of training, it also means that auditor's capacity improves over time. The improvement of auditor's capacity could lead to the improvement of independence and objectivity.
However, the effect is rather different in the Ministry of Finance and the Ministry of Religious Affairs. In the Ministry of Finance, it only affects their independence, whereas in the Ministry of Religious Affairs, it affects the objectivity.
Conclusion
